CORPORATE GOVERNANCE REPORT

THROUGH GOOD CONTROLAND AHEALTHY CORPORATE CULTURE,
RAYSEARCH’S CORPORATE GOVERNANCE SHALL ENSURE SYSTEMATICRISK
MANAGEMENTAND LONG-TERM VALUE CREATION FOR SHAREHOLDERS.

This Corporate Governance Reportwas prepared by RaySearch’s Board
of Directors and describes RaySearch’s corporate governance during the
2024 fiscalyear. Thereporthas been audited, and the Auditor’s opinion
canbe found atthe end of the report. The auditwas conducted inaccor-
dancewith FAR’srecommendation RevR 16 The auditor's examination of
the corporate governance statement.

GENERAL

RaySearchis a Swedish public limited liability company with its regis-
tered office in Stockholm, and the company’s Class B shares have been
admitted to trading on Nasdagq Stockholm. This means thatRaySearch’s
corporate governanceis based on Swedish legislation, primarily the
Swedish Companies Act, the Swedish Annual Accounts Actand applica-
ble EUregulations, and the rules and practices thatapply to companies
listed on Nasdaq Stockholm. RaySearch also applies the Swedish Corpo-
rate Governance Code (“the Code”), with the exceptions set out below.
Theaim of the Codeis to build confidence in Swedish listed companies by
promoting good corporate governance in these companies. The current
Codeisavailable atwww.bolagsstyrning.se

Companies thatapply the Code musttake anactive position on the
company’s approachto the various provisions of the Code. If a company
choosestodeviate fromthe Code’s provisions, this mustbe reportedin
accordance withthe “comply or explain” principle. This means that the
company does nothave to follow every provision of the Code butcan
choose other solutions deemed more appropriate under the given cir-
cumstances, provided the company openly states any such deviation,
describesthe solutionithas choseninstead, and providesa good expla-
nation. The size and complexity of companies applying the Code are var-
ied and forindividual companies, solutions other than the Code may also
ensure good corporate governance. RaySearchis arelatively small com-
panywith a clear majority shareholderwhois also active as the CEO of
the company. This is the reason why RaySearch has chosento deviate
from some of the Code’s provisions.

In addition to the external regulatory framework, thereis aninternal
framework with a number of Group-wide governing documents, of which
the mostimportantare the Articles of Association as adopted by the Gen-
eralMeeting, terms of reference for the Board and the Board’s instruc-
tions forthe CEOQ. Inaddition, there is alarge numberof internal policies,
instructions and delegations that clarify responsibilities and powers
withinanumber of areas.

GENERAL MEETING

The General Meetingis the company’s supreme decision-making body.
The date and location of the Annual General Meeting (AGM] is announced
in connection with the third-quarterreportand is simultaneously pub-
lished onthe company’s website. Following motions by the sharehold-
ers, the Meeting Chairman as well as the Board of Directors and Chairman
ofthe Board are elected atthe AGM fora term of office until the close of
the following AGM. The Audit Committee proposes the appointmentofan
auditfirm, unless the duties of the Audit Committee are performed by the
Board.The AGM s to be held within sixmonths of the end of the fiscal
yeartoresolve on matters including adoption of the income statement
andbalance sheet, and the allocation of profit. There are no special provi-
sionsregarding the function of the AGMin either the Articles of Associa-
tionor, to the knowledge of RaySearch, in shareholderagreements. Nor
arethereanyprovisionsinthe Articles of Association regarding the
appointmentand dismissal of Board members, oramendments to the
Articles of Association.

RaySearchmayissuetwo classes of shares: ClassAand Class B.
RaySearch’s Articles of Association do not contain any restrictions on
howmanyvotes each shareholder may castata general meeting. When
voting at General Meetings, holders of Class Ashares are entitled to ten
votes pershare, and holders of Class Bshares toone vote pershare. At
December31, 2024, the total number of shares in RaySearch was
34,282,773, comprising 7,654,975 ClassAand 26,627,798 Class B
shares, and the total numberofvoteswas 103,177,548.

Shareholdersrepresenting 44.7 percent of the total number of shares,
and 71.2 percentof the total numberof votes in the company partici-
patedinRaySearch’'s AGMon May 22, 2024.In addition to regularatten-
danceatthevenue, shareholders were also offered the opportunity to
exercise theirvoting rights by postal vote priorto the AGM.

AUTHORIZATIONS PROVIDED BY THEANNUAL GENERAL MEETING
The AGM has not currently authorized the Board to make decisions
regardinganewissue of shares orarepurchase of own shares.

NOMINATION COMMITTEE

The company deviates from the rules of the Code by notappointing a
Nomination Committee. Inview of the shareholders’ composition, a
Nomination Committee has notbeen considered necessary. Proposals
for,and the required information about, the Chairman of the Meeting,
Board members, the Chairman of the Board, audit firms and fees paid to
Board members and auditfirms, are instead submitted by shareholders
and the Board.



BOARD OF DIRECTORS

UndertheArticles of Association, RaySearch’s Board shall comprise no
fewerthan three and no more than eight members, with no more than
three deputies. The company’s Board of Directors is responsible for the
company’s organization and managementof the company’s affairs and,
togetherwiththe CEQ and company management, defines and continu-
ously supervises the company’s vision, mission and values. The role of
the Chairman of the Board includes leading the Board’s work and ensuring
thatthe Board of Directors fulfills its duties.

Atthe AGMonMay 22, 2024, five Board members were elected with-
outdeputies, including the Chairman of the Board, for the period until the
close ofthe 2025 AGM. Carl Filip Bergendal, Johan L6f (CEQ), Guinther
Marder, Britta Wallgren and Hans Wigzell were re-elected as Board
members and Hans Wigzellwas elected as Chairman of the Board. The
composition of the Board fulfills the Code’s requirements in respectof the
independence of Board members, whichis presentedin the table below.

The Board members are presented on pages 84—85, along with the
members’ other significantassignments and shareholdings in
RaySearch. Once each fiscal year, the Board undertakes an evaluation of
itsown performance using a systematicand structured process. The
evaluation provides a basis forthe Board’s future work. The Board evalu-
atesthe CEQ’s performance andterms of reference regularly, atleast
once annually, butinthis respectthe company deviates fromrule 8.2 of
the Code’s provisions by allowing the CEO to participate in the evaluation.
Thereason being thatthe CEQ is a Board member, and thatthe Board
believes thatthe CEQ’s participation will nothave a negative effecton the
evaluation. Those shareholders (representing approximately 66 percent
of the voting rights in the company) who submitted a proposal for the
composition of the Board priortothe 2024 AGM applied rule 4.1 of the
Corporate Governance Code as a diversity policy. The aim of the policy is
thatthe Board should be characterized by versatility and breadth in
terms of the skills, experience and background of the AGM-elected mem-
berswith consideration forthe company’s operations, phase of develop-

THE BOARD’S ATTENDANCE AND REMUNERATION IN 2024

mentand otherwise appropriate composition, and strive to achieve an
even genderdistribution. The current Board of Directors comprises five
members, including one woman (20 percentwomen). The members
have abroad mix of professional backgrounds and skills, and represent
various sectors of the business community.

THE BOARD’S WORK IN 2024

The Board's workis governed by formal terms of reference thatare
adoptedannuallyandregulate suchissues as the decision-making
structureinthe company, the Board meeting schedule and the duties of
the Chairman.The Boardasawhole addresses internal controlissues
thatareits responsibility. In addition, the company’s auditorregularly
reports theirreview observations to the Board. The Board held 16 meet-
ings during the year, of which five were held percapsulam. The atten-
dance of the membersis presented below.

Considering the size of the Board, itwas notdeemed necessary to
introduce a separate delegation of duties among Board members. During
the year, the Board considered the need to establish aRemuneration
Committee and an Audit Committee, butfound it more appropriate that
these tasks be carried outby the Boardinits entirety under the leader-
ship ofthe Chairman. The reason being thatthe size of the Board and the
companyis notdeemed to motivate special committees forthese
duties, and thatitisimportantthatthe Board has full insightinto, and
takesanactiverolein, these importanttasks.

REMUNERATION

The Board determines the CEQ’s remuneration (withoutthe CEQ’s partici-
pation). The remuneration of other senior managementis determined
following negotiations between the CEO and the individual employees,
basedonthe guidelines adopted by the AGM. Application of the guide-
linesis monitored and evaluated by the Board, which also evaluates the
variable remuneration of seniormanagement.

Independent in relation to Attendance
the companyandits  Independentin relation atBoard
Name Year elected Fees, SEK000s management to major shareholders meetings!
Hans Wigzell, Chairman of the Board 2004 840 Yes Yes 9/11
Carl Filip Bergendal 2000 300 Yes Yes 11/11
Johan Lof 2000 No No 11/11
Britta Wallgren 2018 300 Yes Yes 11/11
Gunther Marder 2022 300 Yes Yes 11/11
INotincluding percapsulam meetings.
OWNERSHIP STRUCTURE — SHAREHOLDERS WITH AT LEAST 10 PERCENT OF TOTAL VOTES
Name Class Ashares Class B shares Total shares Capital, % Votes, %
Johan Lof 5,443,084 68,393 5,511,477 16.1 52.8
Anders Brahme 1,150,161 140,000 1,290,161 3.8 113
Carl Filip Bergendal 1,021,577 139,920 1,161,497 3.4 10.0
Others 40,153 26,279,485 26,319,638 6.7 259
Total 7,654,975 26,627,798 34,282,773 100.0 100.0




The 2024 AGM determined total fees to the Board of SEK 1,740,000, of
which SEK840,000 to the Chairman of the Board and SEK 300,000 to
eachofthe otherBoard members. Board members whoreceive asalary
from RaySearch donotreceive anyremuneration.

Inaccordance with the Board's proposal, the AGMresolved that the
auditor’s fees be paidinaccordance with approved invoicing.

MAJOR DIRECT OR INDIRECT SHAREHOLDINGS

Shareholders witha directorindirectshareholdingin RaySearchwho
representatleastone-tenth of the votesinthe companyare presentedin
the table below.

AUDITOR

Atthe AGMonMay 22,2024, the auditing firm Deloitte ABwas re-elected
as auditor for the period until the nextAGM. Deloitte appointed Authorized
Public AccountantKent Akerlund as auditor-in-charge.

COMPANY MANAGEMENT

RaySearch’s CEO leads the operations based on the framework estab-
lished by the Board and appoints other members of seniormanagement.
RaySearch’s seniormanagement comprises the company’s CEQ, Deputy
CEO, CFO, General Counsel, Chief Science Officer, Director of Develop-
ment, Director of Sales and Marketing, Director of Sales and Marketing for
Asia-Pacific & Middle East, Director of Service, Head of Machine Learn-
ing, Quality and Regulatory Affairs Director, and Global HR Manager.

During the year, business briefings underthe CEQ’s leadership were
conductedatleast monthly, exceptduring holiday periods when they
occurredless frequently.

Company managementalso meets representatives of the USand
European sales and marketing organizations on aregularbasis,
mainly through the CEO and Director of Sales and Marketing, respec-
tively, to monitor and evaluate the Group’s operations in theirentirety.
Monitoring is based on the Group’s annually established targets and
budgets, including RaySearch’s strategies, long and short-term tar-
gets, operational objectives, and competitoranalyses. The Board is
continuouslyinformed about senior management’s monitoring and
evaluation measures.

INTERNAL CONTROL AND RISK MANAGEMENT

Therole ofthe Board is to ensure thatRaySearch has soundinternal con-
troland continuously remains informed of, and evaluates, the effective-
ness of the company’s internal control system. In view of the company’s
limited size and operational structure, the Board, initsannual assess-
mentofthe possible need fora separate functiontoreview the compa-
ny’sinternal financial controls, has concluded thatthere is no need foran
internal audit function.

Control environment

The basic elements of the control environment for financial reporting are
the company’s guidelines and governing documents, including the
Board’s terms of reference and the CEQ’s instructions. The Board has del-
egated responsibility formaintaining the Board’s control environment
framework to the CEQ. The Board also determines the authorization

instructions thatdelegate the CEQ’s authorization responsibilities to
otherseniorexecutives atRaySearch. The internal control environment
alsobuilds uponamanagementsystembased onRaySearch’s organiza-
tionand mannerof conducting business.

Risk assessment

RaySearch’s seniormanagementregularlyassessesrisks of material mis-
statementofthe financial statements, as well as other operational risks.
Riskmanagementisalsoincorporatedinto each process and systematic
methods are used toassess and mitigate risks, and to ensure thatrisks
linked to the company’s operations are managed inaccordance with
established regulations, instructions and monitoring procedures.

Control activities

Controlactivities have been designed to manage risks thatthe Board of
Directorsand management consider material to the financial reporting.
Controlactivities are aimed atpreventing, detecting and correcting
errorsand evaluating any deviations. RaySearch has documented the
division ofresponsibilities and powers within the organization through
policies and instructions.

Ahighlevelof ITsecurityisaprerequisite forgood internal control
of financial reporting. RaySearch works actively toimprove and
strengthen|T security related to the processes and systems that
impactfinancial reporting.

RaySearch’s financial situationis addressed atall scheduled Board
meetings. The CEQ submits reports onthe business situationand finan-
cial performance inrelation to the budgetand forecastto the Board and
seniormanagement.

The Boardand managementreview the financial reporting before
Interimand Annual Reports are published. The auditor’s duties also
include areview of the Group’s nine-monthly interim report. RaySearch
follows up onthe points forimprovementidentified in the internal con-
trolreported by the external auditor. On atleastone occasion each year
the Board of Directors meets the auditor withoutthe attendance of the
CEO orany othermembers of company managementwhen the auditor
presentsanaccount,andadiscussionis held concerning the audit’s
focusand observations.

Information and communication
Therelevantemployees are regularly informed about changesin
accounting policiesand reporting requirements or otherinformation. The
Boardreceives regular financial information. External information and
communicationis governed by RaySearch’s communication policy,
which describes the company'’s general principles forinformation disclo-
sure.The Board and seniormanagementmonitor RaySearch’s compli-
ance withadopted policies and guidelines.

RaySearchhasawhistleblower procedure thatcan be used anonymously.

FURTHER INFORMATION

Formore information aboutthe Board and the CEO, referto pages 84—85
andtoNote 4 inthe Annual Report. Formore information aboutthe auditors,
referto page 85andtoNote 5inthe Annual Report.



Stockholm, the date specified in ourelectronic signature

Hans Wigzell
Chairman of the Board

Britta Wallgren
Board member

Carl Filip Bergendal
Board member CEO

Johan Lof

and Board member

GlntherMarder
Board member

AUDITOR’S REPORT ON THE CORPORATE

GOVERNANCE STATEMENT

TO THE GENERAL MEETING OF THE SHAREHOLDERS IN RAYSEARCH LABORATORIES AB (PUBL)

CORPORATEIDENTITYNUMBER 556322-6157

ENGAGEMENT AND RESPONSIBILITY

Itisthe board of directors whois responsible forthe corporate gover-
nance statementforthe financial year 2024-01-01-2024-12-31 on
pages 7/6-78andthatithas been preparedinaccordance with the
Annual Accounts Act.

THE SCOPE OF THE AUDIT
Ourexamination hasbeen conductedinaccordance with FAR’s standard

RevR 16 The auditor’s examination of the corporate governance statement.

This means thatour examination of the corporate governance statement
isdifferentand substantially less in scope than anauditconductedin

accordance with International Standards on Auditing and generally
acceptedauditing standards in Sweden. We believe that the examination
has provided us with sufficientbasis for our opinions.

OPINIONS

Acorporate governance statementhas been prepared. Disclosuresin
accordance with chapter 6 section 6 the second paragraph points 2-6
the Annual Accounts Actand chapter 7 section 31 the second paragraph
the same law are consistentwith the annualaccounts and the consoli-
dated accountsandare inaccordance with the Annual Accounts Act.

Stockholminaccordance with digital signature
Deloitte AB

Signature on Swedish original
KentAkerlund
Authorized Public Accountant
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BOARD AND AUDITORS

CARL FILIP BERGENDAL

Board membersince 2000.

Yearof birth: 1945

Educational background: MScin Engineering Physics from the Royal
Institute of Technology in Stockholm and MBA from Stockholm School
of Economics.

Professional experience: Anumber of senior positions in the Modo
Group (1972-1980) and the medical technology company Stille-Werner
(1980-1987), with the two final years as CEO. Between 1988 and 2018,
he workedas a certified process managerin Lots®and in this role pro-
vided supportformanagersinlarge and mid-size companies undergoing
restructuring processes.

Shareholding: 1,021,577 ClassAand 139,920 Class B.

JOHAN LOF

CEO.Board membersince 2000.

Yearof birth: 1969

Othersignificant assignments: Several Board assignments for other
companiesinthe RaySearch Group.

Educational background: MScin Engineering Physics from the Royal
Institute of Technology in Stockholm and PhD from the Department of
Medical Radiation Physics atthe Department of Oncology-Pathology,
Karolinska Institute. As a doctoral student, he worked with mathematical
models forradiation therapy optimization and also developed the
prototype for ORBIT.

Professional experience: CEQ of RaySearch since 2000.
Shareholding: 5,443,084 Class Aand 68,393 Class B.

BRITTAWALLGREN

Board membersince 2018.

Yearofbirth: 1963

Other significant assignments: Chairman of the Board of Capio St Gorans
Hospitaland Capio Lakargruppen. Board member of the Association of
Private Care Providers.

Educational background: Registered medical practitioner, specialistin
anesthesiologyandintensive care, leadership trainingin healthand medical
careatthe Stockholm School of Economics and Harvard Business School.
Professional experience: CEO of Capio Sweden since 2017 and member
of Group managementof Ramsay Santé since February 2019. Business
areaPresidentand CEQ of Capio S:tGdrans Hospital 20092017 following
several managerial roles at the hospital.

Shareholding: 5,000 Class B shares,and 2,000 Class B shares via
related parties.
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HANS WIGZELL

Board member since 2004, Chairman since 2022. Professor Emeritus at
the Karolinska Institutetin Solna, Sweden.

Year of birth: 1938

Othersignificant assignments: Chairman of the Board of Rhenman &
Partners AssetManagementAB. Board member of Sarepta Pharmaceuticals
AB, Boston, US, and Wigzellproduktion AB. Chairman of the Stockholm
School of Entrepreneurship. Member of the Royal Swedish Academy of
Science and the Academy of Engineering Science and Board member of
Segulah Medical Acceleration AB.

Educational background: Doctor of Medicine, Registered Medical
Practitioner.

Professional experience: Dean of Karolinska Institutet, 1995-2003.
Shareholding: 40,000 Class A.

GUNTHER MARDER

Board membersince November2022.

Yearof birth: 1982

Othersignificant assignments: Chairman of the Board of Spotlight
Group, Green Frug, Kunskapsgruppen Sverige and YH and Board member
of the Swedish Public Employment Service, Lundqvist Travaru ABand
StyrelseAkademien Stockholm. Financialand Industrial Advisor to Beijer-
investand BeijerVentures and financial advisorto SIBA Investand the
Anders Wall foundations.

Educational background: MBA from Stockholm School of Economics and
courses atHarvard University.

Professional experience: CEQ of Foretagarna 2015—-2023. Priorto that,
professional experienceincludes investmenteconomistat Nordnet
Bank, Vice Chairman of Better Finance, CEQ of Sveriges Aktiesparares
Riksférbund and Board member of Aktieinvest FK.

Shareholding: Shareholding: 82,501 Class B shares,and 177 Class B
sharesviarelated parties.

AUDITOR

Revisionsforetaget Deloitte AB

KentAkerlund (auditor-in-charge)

Auditor of RaySearch Laboratories AB

Authorized Public Accountant, Deloitte AB

Year of birth: 1974

Auditorof Addtech AB, Diés FastigheterAB, Ejendals Group AB, 0X2 AB
(publ), Skistar AB.
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MEET OUR SENIOR MANAGEMENT

? 4
BJORN HARDEMARK ~ NICLAS BORGLUND  NINA GRONBERG DAVID HEDFORS ~ JOHAN LOF PETER KEMLIN
Deputy CEO Director of Service ~ CFO Quality and CEO and founder  Director of Sales
: Regulatory and Marketing

Affairs Director
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TOVEALTEBORG ~ KJELL ERIKSSON
Global HR Chief Science
Manager Officer
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PETRA JANSSON
General Counsel

FREDRIK LOFMAN
Head of Machine
Learning

RaySearch

Laboratories

LARS JORDEBY HENRIK FRIBERGER
Director of Sales Director of

and Marketing for Development
Asia-Pacific &

Middle East
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JOHAN LOF

CEO AND FOUNDER

Memberof the Board of RaySearch since 2000.

Yearof birth: 1969

Other directorships: Several Board assignments for other
companies in the RaySearch Group.

Educational background: MScin Engineering Physics from the
Royal Institute of Technologyin Stockholm and PhD from the
Department of Medical Radiation Physics atthe Department of
Oncology-Pathology, Karolinska Institute. As a doctoral student he
worked with mathematical models for optimization of radiation
therapy and also developed the prototype for ORBIT.
Professional experience: CEO of RaySearch since 2000.
Shareholding: 5,443,084 ClassAand 68,393 Class B.

NICLAS BORGLUND

DIRECTOR OF SERVICE

Yearof birth: 1971

Educational background: Doctor of Physics from Stockholm University.
Professional experience: Niclas Borglund was appointed Director

of Servicein 2010. He was employed as project managerin
RaySearch’s DevelopmentDepartmentin 2006. He was previously
employed as atechnical consultantatSavantic AB, specializedin
software developmentfor high-tech projects.

Shareholding: 200 Class B shares.

NINA GRONBERG

CFO

Yearof birth: 1978

Educational background: MSc in Business Administration and
Economics from Stockholm University.

Professional experience: Ninawas appointed CFOin 2025.
Previous positions include CFO of the healthcare company Team
Olivia, CFO of Duroc and leading roles inaccounting, reporting and
business controlatRatos and Munters.

Shareholding: 0
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BJORN HARDEMARK

DEPUTY CHIEF EXECUTIVE OFFICER
Yearof birth: 1977

Educational background: MScin Engineering Physics from the
Royal Institute of Technology in Stockholm. Received an award for
academic excellencein 2003.

Professional experience: Bjorn Hardemark wrote his thesis at
RaySearchin 2002 and has since held positions as Research
Engineer, System Developer, Physicist, Head of Physics and Chief
Science Officeratthe company until taking office as Deputy CEQ|in
2015.In 2022, he servedas Interim CFO from April to November.
Shareholding: 6,000 Class B shares.

LARS JORDEBY

DIRECTOR OF SALES AND MARKETING FOR

ASIA-PACIFIC & MIDDLE EAST

Year of birth: 1965

Professional experience: Lars Jordeby was appointed Director of
Sales and Marketing for Asia-Pacific & Middle Eastin 2014. He has
30yearsof experience from sales and marketing in the field of
radiation therapyin Europe, Asiaand North Americain companies
including Scanditronix Medical AB, IBA Dosimetry AB, C-RAD ABand
ScandiDos AB. Larsis alsoone of the founders and partners of
ScandiNova Systems AB.

Shareholding: 1,800 Class B shares.

KJELL ERIKSSON

CHIEF SCIENCE OFFICER
Yearofbirth: 1973

Educational background: MScin Engineering Physics from
Uppsala University.

Professional experience: Kjell Erikssonwas appointed Chief
Science Officerin 2015. He was employed as a developerat
RaySearchin 2001 andbecame aresearch engineerwhen the R&D
departmentwas formedin 2003.

Shareholding: 16,000 Class B shares.
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PETER KEMLIN

DIRECTOR OF SALES AND MARKETING

Yearof birth: 1974

Educational background: MScin Industrial Engineering from
Chalmers University of Technology.

Professional experience: Peter Kemlin was appointed Director of
Salesand MarketingatRaySearchin 2012. He has extensive
experience in medical technology, both asa consultant for Swedish
hospitals and from positions in sales and marketing, primarily in
radiation therapy. Peterhas also served as Trade Commissioner at
the Swedish Trade Council.

Shareholding: 300 Class B shares (and 1,098 viarelated parties).

DAVID HEDFORS

QUALITY AND REGULATORY AFFAIRS DIRECTOR

Yearof birth: 1976

Educational background: MScin Engineering Physics from the
Royal Institute of Technology in Stockholm.

Professional experience: David Hedfors was appointed Qualityand
Regulatory Affairs Directorin

2010.Hewas employed asadeveloperatRaySearchin 2002 and
hasalsoworked as team and project manager.

Shareholding: 1,000 Class B shares.

PETRA JANSSON

GENERAL COUNSEL

Yearofbirth: 1973

Educational background: Law degree and LLM from Lund
University, and Master of Laws from University of Cambridge.
Professional experience: Petra Janssonwas appointed General
Counselin 2017.Herprevious positionsinclude General Counsel,
Head of Compliance and International Relations at EKN, assistant
General CounselatGambro and lawyeratMannheimer Swartling.
Shareholding: 1,000 Class Bshares.
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HENRIK FRIBERGER

DIRECTOR OF DEVELOPMENT

Yearof birth: 1971

Educational background: MScin Electronics from the Royal Institute
of Technology in Stockholm.

Professional experience: Henrik Fribergerwas appointed Director of
Developmentin 2013. He was employed atRaySearchin 2001 and
has worked with software development, team and project manage-
mentand also managed ateaminthe Development Department.
Shareholding: 16,500 Class B shares.

FREDRIK LOFMAN

HEAD OF MACHINE LEARNING

Yearof birth: 1978

Educational background: MScin Engineering Physics from
Chalmers University of Technology, MSc in Physics from Imperial
College and PhD in Applied Mathematics in radiation therapy
optimization from the Royal Institute of Technology in Stockholm.
Professional experience: Fredrik Lsfman did his Ph.D.atRaySearch
2003-2008, afterthathe worked as aresearch engineer, developer
and projectmanagerof RayStation. Between 2011 and 2017, Fredrik
worked at SEBwith financial risk modeling. Fredrik re-joined RaySearch
in2017 to startand build up amachine learning department.
Shareholding: 1,400 Class B shares.

TOVE ALTEBORG

GLOBAL HR MANAGER

Year of birth: 1980

Educational background: MScin Business Administration and
Economics from Stockholm School of Economics.

Professional experience: Tove Alteborg was appointed Global HR
ManagerinJuly 2023.Tove has 15 years of experience froma variety
of HRroles. Her previous positions include interim CHRO at Skandia,
HR Business PartneratDanske Bankand HR Managerat Scania
Financial Services.

Shareholding: 0.
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